Cyber Security Analyst
Are you interested in Cyber Security, and want to help our customers improve their defences?
e2e-assure might just have the role for you - Cyber Security Analyst

Your profile:
This is an entry-level role - no prior experience / qualifications in cyber security needed. Instead, we
provide training and development opportunities – with opportunities for progression within the
team and the company.
You must have a keen interest in cyber security, be able to keep up to date with current events, and
should be able to communicate complex ideas in a simple way.
You don’t need to ‘live and breathe’ cyber security 24/7, or be studying for an exam in your lunch
break – just have an open mind and a willingness to learn (we can teach you the rest!).
Important: You will need to apply for UK Security Clearance for this role. This requires 5 years
residency in the UK.

The role:
-

Hybrid role with both home and office working - at least a shift per month in one of our
offices (Didcot or Malvern), with an option to work from home the rest of the time.
20% allocated R&D / Training time
£2500 (individual) yearly training budget

The SOC Team:
In the SOC, we help customers by triaging, actioning, and collaborating with customers - providing
support and guidance when attacks happen. We mainly deal with triaging, investigating, and
analysing Security Events and Incidents, working these through to completion with customers. We
also write new detections and threat intelligence, controlling our own alert workload.
We also provide opportunities develop in the role (we prefer to promote from within), and there are
options for secondments within e2e-assure, and on-site working with customers.
We foster an inclusive working environment, where everyone is empowered to feedback and make
things better for the team and the company.

Shifts / Working Time
40 hours per week (average) usually on ‘4 days on, 4 days off’ shift pattern, including unsociable
hours (block of 4 nights, usually every 4 weeks). The exact time arrangements will be agreed with
line management, and shift working only starts after completing a period of on-the-job training.
Part-time and flexible working options available, please let us know at time of application you are
interested in further details.

Additional benefits of working for e2e-assure:
-

25 days Annual Leave (plus Bank Holidays) per year
Additional Annual Leave days for long service
Enhanced maternity/paternity/sick leave and pay
Matched pension contributions
Cycle to work scheme (Cyclescheme)
Tech purchase scheme
Employee Assistance Programme for health/mental health
Inclusive and friendly working environment, with enhanced support for neurodiversity
Regular team and company events (e.g., go karting, sailing, monthly team socials)

Salary range
£26k-45k, dependent on experience (once eligible, you will receive an additional £5k for night shifts)

How to apply
Send an email with your CV and an introduction/cover letter to careers[@]e2e-assure.com

