
 

**e2e-assure is unable to sponsor UK visa applications and all applicants must already have the right 
to work in UK** 

Azure Cloud Engineer  

Overview 

e2e-assure are looking for an Azure Cloud Engineer to join our Design & Build Team. This team is 
responsible for collaborating with colleagues across the organisation to provide design, deployment 
and support services which protect our commercial and government clients from cyber-attacks.  

This role is suited to someone looking for an opportunity to develop their career and their skills in 
cloud security, working for an industry-leading organisation. We will provide a supportive and focused 
environment and the guidance to enable you to develop in your role. This includes a dedicated annual 
training budget and allocated time for study. 

Key Tasks 

Implementing Azure security controls that protect identity, access, data, applications, and networks 
in cloud and hybrid environments as part of an end-to-end infrastructure. 

Managing the security posture, identifying, and remediating vulnerabilities, performing threat 
modelling, implementing threat protection, and responding to security incident escalations. 

Essential Experience: 

• AZ-900 and/or AZ-104 Certified 
• Skills and experience of working in MS Azure 
• Excellent attention to detail 
• Excited to learn new skills and work with new technologies 
• 5 years residency in UK or pre-existing Security Clearance 

 Desirable Experience: 

• Managing identity and access controls 
• Securing Servers and Laptops 
• Microsoft accreditations 
• Implementation of platform protection 
• Security operations experience 
• Experience securing data and applications 

Location: Flexible Home Working with occasional travel to Oxfordshire office, however, some further 
travel may be required, and a driving license is useful.  

Hours: Up to 40 hours per week. The exact time arrangements will be agreed with line management. 

Salary and benefits: £30-35K per annum, depending on experience. 

We also offer a training budget, 25 days annual leave, contributory pension scheme, social events. 

After being provisionally offered a job, candidates will be DBS and background checked by a third-
party and must be willing to attain SC and NPPV3 clearances (we will put you through this process). 
Failure to pass these checks may result in your application being discontinued. 

We expect e2e-assure employees to have a high standard of personal integrity, both during and 
outside work time, including how they present themselves online. We may conduct background and 
open-source checks to verify this. 


